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Topic: Optimal executive compensation in the presence of career concerns 

When making their operating and strategic decisions, managers typically face career 
concerns. They try to increase their reputation in the external labor market and chooses 
actions to signal talent to potential employers. Intuitively, such career concerns have 
ambiguous effects. They might discipline managers to take the right actions and induce 
costly effort. But they might also reward undesirable decisions such as earnings 
management. The literature shows that firms can use two important instruments to avoid 
detrimental effects of managers’ career concerns. First, they can design incentive 
contracts that correct dysfunctional effects of career concerns. Second, firms can decide 
if and how information about a manager’s ability is disclosed to the public and thereby 
affect the information environment.  

This thesis summarizes the relevant empirical and theoretical literature on the interplay of 
management controls and managers’ career concerns. Based on the theoretical models 
of Autrey, Dikolli and Newman (2007, 2010) and Arya and Mittendorf (20011), the author 
explores the optimal design of incentives contracts in the presence of career concerns and 
highlights how the results depend on a firm’s disclosure environment. The focus of the 
thesis is a detailed presentation of the theoretical results, including all relevant proofs, as 
well as the interpretation and comparison of the main findings.  
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Bewerbungsprozess  

Interessierte Studierende können sich bis 26.02.2024 per E-Mail bewerben. Dazu senden 
Sie mir bitte ein aktuelles Sammelzeugnis und ein Motivationsschreiben an 
ulrich.schaefer@univie.ac.at. Für die Bearbeitung des Themas ist das Verständnis von 
einfachen Vertragsmodellen von Vorteil. Bitte legen Sie im Motivationsschreiben dar, 
inwiefern Sie mit vertragstheoretischen Prinzipal-Agenten-Modellen vertraut sind. 

 

Weitere Informationen finden Sie unter 

https://controlling.univie.ac.at/master/masterarbeiten/  
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